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POLICY REGARDING SEXUAL MISCONDUCT OF MINISTERS 2 

(Principles and Procedures) 3 

I 4 

A THEOLOGICAL PREAMBLE 5 

The Church is that community of persons called into covenant by the Gospel 6 
of Jesus Christ through the Holy Spirit. The Gospel of Jesus Christ declares 7 
that all humans are created by the loving freedom of God and are good and 8 
valuable to God. Humans are created in the image of God and are called to 9 
live in community with others and with God. Human sexuality is intended by 10 
the Creator to be essential to personal identity and life and to be good and 11 
fruitful. 12 
 13 
The Gospel also declares that humans willfully and repeatedly rebel against 14 
God and other persons. Sometimes this rebellion expresses itself in inordinate 15 
desire for control and power over others, and sometimes in the refusal to be 16 
the valuable person created and called by God. In personal relationships, 17 
human sexuality may, at times, be expressed in an inappropriate way. The 18 
Church and the Christian minister are called to be ever mindful of both the 19 
creative and the destructive potential of sexual desire and conduct. The Gospel 20 
calls the Church to be vigilant and critical of those behaviors and practices 21 
that demean persons in any relationship. 22 
 23 
The Church recognizes certain persons as ministerial leaders and in covenant 24 
vests them with authority, trust, respect, and positive expectations. Ministerial 25 
leaders have a special responsibility to lead in ways that support the 26 
community to grow in love and in which persons are empowered by the 27 
Gospel to live free and joyful lives. When the minister accepts ministerial 28 
standing and its vesting of authority and trust by the Church, she or he accepts 29 
the discipline implied in such covenantal leadership with God. 30 
 31 
Among the disciplines of ministerial leadership is the avoidance of any action 32 
that might undermine the well being of another or subvert the mission of the 33 



Church. The minister is called to recognize legitimate boundaries for himself 34 
or herself. 35 
 36 
Because of their trusting openness to the minister, parishioners, counselees, 37 
and/or employees are especially vulnerable to ministerial sexual misconduct. 38 
Such persons entrust the minister with representative and symbolic power in 39 
light of the covenantal ministerial office and of the God in whose name the 40 
minister dares to speak, preach, pray, and bless. Hence, ministers are 41 
responsible for respecting appropriate boundaries and for working towards the 42 
safety and well-being of those in their trust.  43 
 44 
The church does not tolerate sexual misconduct by a minister. Such conduct 45 
breaches the covenantal trust of the community and abuses and demeans all 46 
persons involved. In responding to ministerial sexual misconduct, the Church 47 
seeks to care for all persons involved, to offer guidance in appropriate 48 
behavior, to implement procedures of accountability and to assure appropriate 49 
care where applicable.   50 

In all these concerns, the Church must have the courage to face the truth and 51 
the will to act justly and compassionately with everyone. The redemption of 52 
all persons is the inviolable goal of the Church's whole life. 53 

II 54 

DEFINITIONS 55 

Minister:  56 

 A minister is an ordained, licensed, or commissioned minister of the 57 
 Christian Church (Disciples of Christ) with standing granted by a region 58 
 or the General Board Committee on Standing. 59 

Sexual Misconduct:  60 

We understand sexual misconduct to be sexual contact between a 61 
minister and a parishioner, counselee, employee, ministerial colleague or 62 
other persons outside the Church which violate the covenantal character 63 
of the ministerial office, the ministerial code of ethics, and where 64 



applicable, the covenantal character of marriage. It may range from 65 
covert and subtle harassment to quite overt use of force against children, 66 
adolescents, or adults. 67 

Sexual Misconduct is the comprehensive term used in this statement that 68 
includes but is not limited to child sexual abuse, sexual harassment, 69 
sexual exploitation, prostitution, adultery, promiscuity, abuse of social 70 
networking, elder sexual abuse, and rape. Sexual contact with persons 71 
who are unable to give consent is considered sexual misconduct. 72 

Child Sexual Abuse: 73 

Child sexual abuse includes, but is not limited to, any contact or 74 
interaction between a child (a person under the age of 18) and an adult 75 
when the child is being used for the sexual stimulation of the adult 76 
person or of a third person.   The behavior may or may not involve 77 
touching. Sexual behavior between a child and an adult is always 78 
considered forced whether or not consented to by the child. Possession 79 
or use of child pornography is considered a flagrant violation of 80 
Ministerial Ethics.  81 

Sexual Harassment: 82 

Sexual harassment includes, but is not limited to, unwelcome and/or 83 
persistent sexually-oriented humor or language, questions or comments 84 
about sexual behavior, preference or orientation, unwelcome or 85 
undesired physical contact, inappropriate comments about clothing or 86 
physical appearance, improper use of social networking, or repeated 87 
requests for social engagements or interaction, in a situation where there 88 
is an employment, mentor or colleague relationship between the people 89 
involved, including clergy with standing (whether ordained, 90 
commissioned or licensed) or seminarians working in this Region.  91 

Sexual harassment happens when: 92 

 1. Submission to such conduct is made either explicitly or 93 
 implicitly a term or condition of an individual's employment, or 94 
 their continued status in an institution. 95 



 2. Submission to, or rejection of, such conduct by an individual is 96 
 used as the basis for employment decisions affecting such 97 
 individual. 98 

 3. Such conduct has the purpose or effect of unreasonably 99 
 interfering with an individual's work performance by creating an 100 
 intimidating, hostile, or offensive working environment.  101 

 4. The behaviors that constitute sexual harassment in an 102 
 employment setting are likewise inappropriate in a minister's 103 
 relationship with others.  104 

Sexual Exploitation: 105 

Sexual exploitation is any sexual conduct (including sexual intercourse) 106 
between a minister and parishioner, counselee, employee or ministerial 107 
colleague (even if there is the appearance of consent) not previously 108 
defined as sexual harassment. 109 

Dating by clergy of those directly served by their ministry is strongly 110 
 discouraged. Unintended and unforeseen difficulties may result for all 111 
 parties involved. If a minister does date someone directly served by 112 
 his/her ministry, it is recommended that the pastoral relationship be 113 
 discontinued.  114 

Adultery: 115 

Married clergy are expected to honor their marital covenant with 116 
monogamous behavior. A sexual relationship with a person other than 117 
one’s spouse is adultery and is inappropriate for ministers. 118 

III 119 

GENERAL AND REGIONAL POLICIES 120 

The church will not tolerate sexual misconduct. 121 

 122 



It is the responsibility of each Region to have specific procedures for 123 
receiving, investigating and adjudicating sexual misconduct charges of 124 
ministers with standing in the Region. It is the responsibility of the General 125 
Commission on Ministry to have specific procedures for receiving, 126 
investigating and, adjudicating sexual misconduct charges of ministers with 127 
standing conferred by the General Commission on Ministry. 128 
 129 
All negotiated settlements and formal decisions and actions by the Region or 130 
the General Church will be reported to the Office of the Search and Call, 131 
Disciples Home Missions, and will be available to congregations, Regions and 132 
General Units upon request. 133 
 134 
The Regional or General Church may temporarily suspend Ministerial 135 
standing in emergency situations of alleged sexual misconduct. 136 

IV 137 

SUGGESTED MODEL OF PROCEDURES 138 

A. Receipt of Complaint 139 

1.  Any person with first-hand knowledge of the circumstances may submit a 140 
complaint charging sexual misconduct by a minister. The initial complaint 141 
should be written and specific as to the alleged misconduct.  In the event of a 142 
verbal complaint, the specifics of the alleged misconduct should be 143 
documented. In the case of child abuse, other adults, who have received 144 
information from the child, may submit a complaint.  Ministers are 145 
accountable to mandatory reporting laws of the State of Oregon for 146 
individuals under 18 years of age.  147 

2.   The complaint should be submitted to a member of the Regional 148 
Ministerial Staff or a member of the Regional Commission on the Ministry. 149 

3.   Any member or staff person of the Christian Church (Disciples of Christ) 150 
is obliged to report sexual misconduct by a minister. 151 

4.   All complaints will be immediately referred to the Regional Response 152 
Team. 153 



B. Investigation of Complaint 154 

1.  The Region shall have a standing Response Team, a sub-committee of the 155 
regional Commission on the Ministry. The Response Team shall be comprised 156 
of four persons, including two men and two women. The Regional Minister or 157 
Associate Regional Minister will be an ex-officio voting member of the team. 158 
All members of the Response Team will receive formal training in the proper 159 
execution of their duties as determined by the Commission on Ministry. If the 160 
Regional Minister is being charged with misconduct, the Moderator of the 161 
Regional Board will serve as ex-officio member of the Response Team. 162 

2.  The investigation of a complaint is the sole responsibility of the Response 163 
Team. It is the team's purpose to attempt to determine an objective record of 164 
the facts in the case. A carefully written record will be kept of all the 165 
proceedings, interviews and conversations, as well as a log of phone calls and 166 
meetings. 167 

3.  Upon receipt of a complaint, the Response Team will assign an 168 
Investigation Team, consisting of two of its members, a man and a woman, to 169 
meet with the complainant and proceed to conduct a timely investigation. 170 
Information about the process to be followed will be shared with the 171 
complainant at this meeting. The Response Team will appoint one member to 172 
communicate subsequently with the complainant. 173 

4.  If the complainant is the victim of the alleged misconduct, the Response 174 
Team will convey the pastoral care and concern of the Church to the 175 
complainant. The Response Team may appoint a Pastoral Advisor to the 176 
complainant and the minister. 177 

5.  When the Investigation Team meets with the complainant, they will obtain 178 
a written record of the complaint signed by the complainant. As soon as 179 
possible after the interview with the accuser/victim(s) the Investigation Team 180 
shall interview the accused minister. An advocate for the accused may be 181 
present during the interview to provide support, counsel and procedural 182 
guidance.  183 

The purposes of the interview are as follows: 184 



 A. Notify the accused that an allegation has been received and 185 
 share the nature and substance of the allegation. 186 

   B. Listen to the accused’s response to the allegation, including 187 
 her/his account of the incident(s) and/or concerns she/he might 188 
 have about the allegation. 189 

      C. Explain the resources available to assist the accused minister in 190 
 dealing with the issue, including advocates, referrals for 191 
 counseling, etc.  192 

    D. Inform the accused that efforts to obstruct, short circuit, 193 
 abbreviate or undermine this process are grounds for disciplinary 194 
 action in and of themselves. 195 

      E. Provide information about the policies and procedures that will 196 
 be used in responding to this allegation. 197 

C. Consultation with the Leadership of the Ministry Setting 198 

As soon as possible after interviewing the accuser(s)/victim(s) and the 199 
accused, the Investigation Team shall meet with the leadership of the 200 
congregation or ministerial setting unless there is significant reason not 201 
to do so. The Regional Minister will be asked to be present for this 202 
consultation.  203 

 The purposes of this consultation are to: 204 

 A. Notify the leadership that an allegation has been received and 205 
 share the nature and substance of the allegation. 206 

 B. Solicit any information they might have regarding any 207 
 allegations of misconduct against the accused minister. 208 

  C. Make it clear that no determination has yet been made and that 209 
 an orderly investigation, review and adjudication of the matter will 210 
 take place. 211 



 D. Provide information about the policies and procedures that will 212 
 be used in responding to this allegation. 213 

 E. Clarify the roles and responsibilities for action and decision-214 
 making between the Christian Church (Disciples of Christ) in 215 
 Oregon and its Commission on Ministry and the leaders in the 216 
 local setting, who maintain the authority to continue, terminate or 217 
 suspend employment. 218 

 F. Discuss with and assist the leadership in taking immediate steps 219 
 that may be necessary to protect persons from potential abuse 220 
 pending further investigation and adjudication of the allegation. 221 

 G. Determine, in consultation with the leadership of the 222 
 congregation, if disclosure is warranted. Once determined that 223 
 disclosure is warranted, the Regional staff, working with legal 224 
 counsel and the leadership of the local congregation, will help 225 
 determine what information should be disclosed and to whom, 226 
 along with the means of disclosure.  If disclosure is warranted, the 227 
 disclosure should be limited to the fact that an allegation has been 228 
 made and an investigation has commenced. If the allegation is 229 
 proven, only such facts shall be disclosed as are required/needed. 230 

 H. Encourage the leadership of the congregation to cooperate with 231 
 the implementation of this policy and point out that efforts to bring 232 
 the accuser/victim(s) and accused together and seek a resolution of 233 
 issues without a full investigation and adjudication by appropriate 234 
 authorities will undermine the possibility of health, justice and 235 
 reconciliation. 236 

 I. Describe the resources that are available to assist the leadership 237 
 in responding to the allegations and their impact upon the life of 238 
 the membership, the accused minister, the minister’s family and 239 
 the congregation. 240 

D. Report of Investigation Team 241 



1. After a reasonable effort to collect pertinent information, the 242 
Investigation Team will convey its findings to the Response Team. The 243 
Response Team will decide whether there is sufficient evidence to 244 
justify the charge(s) against the minister, and if so, whether to negotiate 245 
a resolution or file formal charges requiring a hearing.     246 

2.  If the Response Team decides insufficient evidence exists to justify 247 
the charges, the complainant may appeal to the Regional Commission on 248 
the Ministry.  249 

3.  If charges are filed involving criminal acts against a minor or an 250 
adult, and the minister is prosecuted, two members of the Response 251 
Team will monitor the trial and report regularly to the Commission on 252 
the Ministry.   253 

4.  If the minister is convicted in court of criminal charges and the 254 
conviction is upheld, the Regional Minister should recommend removal 255 
of standing of the convicted minister to the Commission on the Ministry. 256 

5.  Acquittal of criminal charges shall not be understood to disqualify 257 
any complaint brought and the Regional Church shall proceed to 258 
determine whether unethical conduct occurred on part of the minister. 259 

6.  If the accused minister fails to cooperate or comply with the requests 260 
of the Investigation or Response Team, Ministerial Standing will be 261 
suspended immediately. 262 

Emergency Suspension of Ministerial Standing 263 

The Commission on Ministry, in conjunction with the Regional 264 
Minister, in the event of an unusually grave or emergency situation, may 265 
suspend ministerial standing. This emergency suspension is intended to 266 
interrupt the ministry and ministerial relocation process while severe 267 
allegations are being explored. During this period of emergency 268 
suspension, the investigation and decision-making process continue. Full 269 
written notice of this decision for emergency suspension shall be given 270 
to the minister against whom allegations have been made and to the 271 
Office of the Search and Call, Disciples Home Missions, the 272 



congregation (or church organization) being served, and any other 273 
bodies which have relied on Disciples of Christ standing for 274 
endorsement, approval or recognition. 275 

During any emergency suspension, the congregation (or employer) being 276 
served will be requested to maintain salary and benefits of the accused 277 
minister. 278 

F. Negotiation of Complaint 279 

1. If the minister admits to the substance of the complaint, negotiation 280 
will be attempted with the minister to determine some mutually, 281 
satisfactory consequences for the minister, the complainant and the 282 
Church. 283 

2. Among the possible consequences, the Response Team may require 284 
the minister to:   (1) resign his or her position in the congregation; (2) 285 
obtain professional counseling; (3) accept a period of supervised 286 
probation; and/or (4) surrender standing in his or her region. 287 

3. Any negotiated settlement will be reported in writing to the 288 
Commission on the Ministry of the Region and the Office of the Search 289 
and Call, Disciples Home Missions. 290 

4.  If the negotiation fails to reach a mutually satisfactory resolution, 291 
then the Response Team will bring formal charges to the Commission on 292 
Ministry. A formal hearing will then be conducted. 293 

G. Formal Hearing 294 

1. A formal hearing may be required by the Response Team or requested 295 
by the minister against whom the complaint has been filed. 296 

2. The Commission on the Ministry shall comprise the Hearing Board. 297 

3. The hearing will seek to be fair to all concerned. The Commission 298 
will establish particular rules for the hearing. 299 



4.  The minister who is charged and/or the complainant may be 300 
represented by counsel of his or her choice. Such counsel must abide by 301 
the rules established for the hearing by the Commission. The 302 
Commission retains the right to have legal counsel present on behalf of 303 
the Regional Church. 304 

5.  At least ten (10) working days prior to the formal hearing, a written 305 
statement of charges will be provided to the minister and notice given to 306 
all parties of the time and place of the hearing. 307 

6.  At the hearing, the Response Team will be responsible for presenting 308 
the case against the minister, including the calling of witnesses. The 309 
minister may also call witnesses. 310 

7.  The minister who is charged has a right to know the substance of the 311 
complainant’s testimony in the hearing. 312 

8.  An accurate record will be maintained of the hearing. 313 

9.  The Commission will make a decision regarding the charges and 314 
recommend actions. Commission members with a close relationship to 315 
the accused or the accuser or with a vested interest shall be excused from 316 
the hearing. 317 

10.   All decisions of the Commission will be recorded in the minister's 318 
file. If standing is withdrawn, the Office of the Search and Call, 319 
Disciples Home Missions shall be notified in writing. 320 

H. Appeal 321 

1. The minister who is charged has a right to appeal the decision and the 322 
actions of the Commission on the Ministry to the Regional Board and then to 323 
the General Commission on the Ministry whose decision shall be final. 324 

Footnote: "Commissioned Minister" is replacing "Licensed Minister" 325 
designation in August of 2011 for the Christian Church (Disciples of Christ).  326 


